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Right to accompany
a pregnant woman to antenatal
appointments

Employment Law Updates
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From 1st October an employee or an agency worker
(who has worked on an assignment for 12
continuous calendar weeks) who has a qualifying
relationship with a pregnant woman or her expected
child will be entitled to be permitted by his or her
employer to take time off (up to 6 /2 hours in one
day) on up to 2 occasions for a single pregnancy
during the employee’s working hours in order that
he or she may accompany the woman when she
attends by appointment at any place for the purpose
of receiving ante-natal care.

The employer can request a signed declaration from the
employee confirming the date & time of the appointment
that the time off is to attend an antenatal appointment
which has been arranged on the advice of a registered
medical practitioner, registered midwife or registered
nurse and that the employee has a qualifying relationship
with a pregnant woman or her expected child.

A qualifying relationship is either a husband or civil
partner, or long-term cohabitee of the pregnant woman,
or the father of the expected child.
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Services for individuals: If someone is refused time off, the employee can make
a claim to an Employment Tribunal and the Tribunal will
award compensation equivalent to twice the pay they
would receive for the equivalent amount of time they
requested as time off.

e Residential Property
e Wills & Probate
e« Contentious Probate

e Tax & Estate Planning

« Family, Matrimonial It will also be unlawful to dismiss an employee or

Mediati subject them to a detriment for seeking to exercise this
. ediation

right.

e Employment
« Accident & Personal The legislation was brought in by the Children &

Injury Claims Families Act 2014 and amends the Employment Rights
o Litigation & Dispute Act 1996.

Resolution
. Agricultural Law http://www.legislation.gov.uk/ukpga/2014/6/

section/127/enacted
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Services for businesses:

good on paper, even better in person
e Company & Commer-

cial Services
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« Civil Litigation For further advice on your employment issues contact Gill
« Employment Law Wilkinson on 01904 716050 (gillian.wilkinson@warekay.co.uk)
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